Diocese of Oxford: Department of Mission


Incumbent focus curates assessment grid 2012




Vocation and Ministry within the Church of England

Record of Learning Outcome fulfilment
	Learning outcome


	Type of Evidence
	Brief description
	Page number/ document reference
	Incumbent signature and date

	VM1    To be able to give an account of your vocation to ministry and mission and your readiness to exercise ordained ministry within the church of God.

	
	
	
	

	VM2    To demonstrate a readiness to exercise oversight and leadership.

	
	
	
	

	VM3    To demonstrate skills required for leadership and supervision of others by being able to show sophisticated skills as an effective reflective practitioner.

	
	
	
	

	VM4     To demonstrate working understanding of legal and canonical responsibilities which includes others who have oversight and responsibility.
	
	
	
	

	VM5   To show competence in administrative responsibility for those who have oversight and responsibilities.

	
	
	
	

	VM6   To demonstrate skills in presiding in public worship in the congregation(s) in ways that foster rich corporate worship.

	
	
	
	

	VM7   To demonstrate ability to take a leading role in working with other partners representing the church in public life and other institutions.
	
	
	
	

	VM8    To work with other faith leaders where applicable.

	
	
	
	

	VM9   To demonstrate the ability to work ecumenically.

	
	
	
	

	VM10   To encourage ecumenical co-operation.

	
	
	
	


Spirituality
Record of Learning Outcome fulfilment
	Learning outcome


	Type of Evidence
	Brief description
	Page number/ document reference
	Incumbent signature and date

	S1   To demonstrate loving service in the church in personal discipleship. 
	
	
	
	

	S2   To demonstrate loving service in the church in diaconal and priestly ministry.
	
	
	
	

	S3   To demonstrate loving service in the church in collaborative leadership.

	
	
	
	

	S4   To demonstrate loving service in the church in the oversight of others.

	
	
	
	

	S5   To demonstrate loving service in the church in faithful response to the leading of the Holy Spirit.

	
	
	
	

	S6  To show evidence of a life and ministry formed, sustained and energised by trust in and dependence on the gifting and grace of God.
	
	
	
	

	S7   To form and sustain a life of prayer that provides sustenance for the strains and joys of leadership.
	
	
	
	


Personality and Character
Record of Learning Outcome fulfilment
	Learning outcome


	Type of Evidence
	Brief description
	Page number/ document reference
	Incumbent signature and date

	PC1   To show insight, openness, maturity, integrity and stability in the pressure and change entailed in public ministry.


	
	
	
	

	PC2   To be able to facilitate and enable change.


	
	
	
	

	PC3   To engage with others to reflect with insight on a personal style of leadership, its strengths and weaknesses in context, and demonstrate appropriate development.


	
	
	
	

	PC4   To exercise appropriate care of self through developing sustainable patterns of life and work and effective support networks.


	
	
	
	

	PC5 To facilitate the appropriate care of colleagues.


	
	
	
	


Relationships
Record of Learning Outcome fulfilment
	Learning outcome


	Type of Evidence
	Brief description
	Page number/ document reference
	Incumbent signature and date

	R1   To form and sustain relationships across a wide range of people in general, marked by integrity, empathy, respect, honesty and insight.
	
	
	
	

	R2   To show skill and sensitivity in resolving issues of conflict.

	
	
	
	

	R3   To form and sustain relationships within the church community and encourage the formation of a corporate life in the presence of diversity within that community. 
	
	
	
	

	R4   To demonstrate good practice in a wide variety of pastoral and professional relationships.
	
	
	
	


	R5  To demonstrate the ability to supervise others in the conduct of pastoral relationships.

	
	
	
	


Leadership and Collaboration
Record of Learning Outcome fulfilment
	Learning outcome


	Type of Evidence
	Brief description
	Page number/ document reference
	Incumbent signature and date

	LC1   To demonstrate ability to supervise and manage others, lay and ordained, in formal settings of training and practice.


	
	
	
	

	LC2  To demonstrate effective collaborative leadership and the ability to exercise this in a position of responsibility. 

	
	
	
	

	LC3   To show an integration and integrity of authority and obedience, leadership and service that enables the collaborative ministry to be exercised.

	
	
	
	

	LC4   To exercise appropriate accountability and responsibility in faithfully and loyally receiving the  authority of others consistent with a position of authority.
	
	
	
	

	LC5   To show an  integration and integrity of authority and obedience, leadership and service that empowers and enables others in their leadership and service.
	
	
	
	


Mission and Evangelism
Record of Learning Outcome fulfilment
	Learning outcome


	Type of Evidence
	Brief description
	Page number/ document reference
	Incumbent signature and date

	ME1  To demonstrate understanding of the imperatives of the gospel and the nature of contemporary society and skills in articulating and engaging in appropriate forms of mission in response to them.
	
	
	
	

	ME2   To demonstrate an ability to lead and enable others in faithful witness and to foster  mission shaped church 

	
	
	
	

	ME3   To demonstrate understanding of the nature of contemporary society with different groups in the church and community

	
	
	
	

	ME4  To demonstrate an ability to nurture others in their faith  development and to enable others to articulate the Gospel truths and participate in their proclamation.


	
	
	
	

	ME5   To participate in and reflect on the mission of God.

	
	
	
	

	ME6   To identify and engage  in issues of mission and social justice in the context of ministry.

	
	
	
	


Faith and Quality of Mind
Record of Learning Outcome fulfilment
	Learning outcome


	Type of Evidence
	Brief description
	Page number/ document reference
	Incumbent signature and date

	FQ1   To be able to engage confidently with the Bible as skilled interpreter and communicator in relation to fundamental traditions of Christian thought.
	
	
	
	

	FQ2    To demonstrate a readiness and openness for a ministry of oversight and vision, expressed in continued study, reflection, openness to new insights, maturity and physical self-care. 
	
	
	
	

	FQ3   To form and sustain a life of disciplined study and reflection that supports leadership.
	
	
	
	

	FQ4  To give an account of how personal commitment to Christ and discipleship is being shaped within the roles and expectations of leadership and oversight of others.
	
	
	
	

	FQ5  To interpret and use scripture across a wide range of settings, showing developed exegetical and hermeneutical skills, communicating an understanding of and engagement with Scripture in ways that enable others to learn and explore.
	
	
	
	

	FQ6   To demonstrate continued and disciplined engagement with Christian beliefs and practices.
	
	
	
	

	FQ7   To demonstrate as a skilled practitioner demonstrate ability to energise and enable creative theologically informed practice.
	
	
	
	

	FQ8   To demonstrate ability to develop and sustain dialogue with representatives of other religious traditions.
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